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Farewell!

Husnain Malik – GC Accountant (Lahore)
Salman Zahid – Section Supervisor (Karachi)
Syed Muhammad Kumail Zaidi – Section Manager, 
Designate (Multan)
Nawaz Khan – Section Supervisor Sub D (Mingora)
Muhammad Adeel – Section Supervisor Sub D (Mirpur 
AJK)
Kashif Azeem – Accounting Supervisor (Islamabad)

Referral Rewards

9 rewards given last 

month!
Send your referrals to 

HR to fill a vacancy 
and get a chance to 

win your reward

Muhammad Rizwan – BI Analyst (Head Office)
Usman Shabbir Ahmad – Section Supervisor (Sialkot)

Vacancies

Branch Manager (Gujrat)
Section Manager (Multan)
Warehouse Supervisor (Quetta/Lahore)
Section Supervisor Sub D (Muzaffarabad)
CSL Supervisor (Hafizabad)
Accounting Supervisor (Faisalabad/Lahore/Islamabad)
Sales Rep – Spot Sell (Karachi Korangi/Karachi FB Area/ 
Islamabad/Lahore/Multan/Faisalabad/Peshawar)
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Congratulations to  
Rakesh Kumar 
(Group Internal 

Auditor, Head Office) 
on having a baby 

daughter! 

Congratulations to  
the following for 

getting married this 
month:

Faheem Saif (Branch 
Manager, Sialkot), 

Shakaib Arslan 
(Section Supervisor, 

Islamabad), 
Muhammad Adeel 
(Section Supervisor-
Sub D, Mirpur AJK), 
Umer Riaz (Regional 

Admin Officer, 
Islamabad) and 

Obaid Bin Javaid (CSL 
Supervisor, 

Shaikhupura)
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Duracell is the number one preferred battery brand in the world and is
among the top 100 brands of the world. Recently, Duracell was acquired by
Warren Buffet’s company Berkshire Hathaway. AbuDawood was excited to
be a part of this transition.

On 13th January, the Commercial Director of Duracell, Payam Behnam, flew
to Karachi especially to launch this new partnership. Various teams across
the country connected via video conference to review plans for the coming
year and to discuss market winning strategies.

Payam demonstrated the difference between zinc batteries and alkaline
batteries through various experiments. He shed light on how the
manufacturing technique makes Duracell the leading battery brand in the
world. After the launch presentation, there was a cake cutting ceremony and
giveaways were distributed to participating teams. The launch was attended
by the Lead team and Duracell field team members.



Upcoming Events

Keeping in view the new joiner's need to understand the IDP cycle at ADP, sessions were conducted
across Pakistan. The key features of the session were: how to develop and lock SMARTs objectives,
understand the IDP competencies and the rating scale, how to conduct effective IDP sessions using
various techniques and to create a culture of agile performance. Sessions were conducted Pan
Pakistan by our CLD facilitator Muhammad Saad Jamshed who ensured maximum learning of the
participants in an interactive and engaging environment.

HSE Module 
KLIM

SUB-D School
Karachi & Lahore

“The session was a very engaging one equipping us with the tools and methodologies required
to be an effective line manager. This IDP session touches upon all these concepts and will
eventually lead to a high performing culture. I have witness high level of motivation and
engagement in the entire session along with admirable delivery and management.”

Highlights of December
IDP School

Umer Saeed- Regional Manager

What’s the BUZZ in CLD?
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Coaching in the Workplace
Karachi

Conflict Management
In order to enable participants to identify different types of conflicts and learn techniques to
manage them effectively this one day session was conducted. It helped participants understand
techniques of managing a conflict, the art of seeking a third alternative and active listening.
Sessions were conducted in Karachi and Islamabad by our CLD facilitator, Fatima Ahmed, who
ensured maximum involvement of the participants throughout the session.

“The session on Conflict Management was well structured, and focused on discussing the
importance of addressing conflicts that arise in our professional and personal lives. It
successfully conveyed the idea that one must assess the nature of a conflict first and act
accordingly, rather than act emotionally or impulsively. The activities during the session kept
the audience engaged. Fatima encouraged healthy discussions and participation from the
audience and was actively involved as a coach.”

Sonia Tahir- Senior HR Officer



Focusing on the need to become an effective coach in order to mentor the subordinates, this two-

day session was designed keeping in view the managers’ need to equip themselves with the

knowledge and skills to become effective as a coach resulting in the overall performance

enhancement of the organization . The participants were exposed to a variety of learning games that

were aimed to improvise their current skills level. This session was conducted by Atika Imtiaz, our

CLD Business Partner.

In order to develop skills in non-management staff, sessions on “Skill Development” were held
across KLIM, attended by 65 participants. The purpose of this module was to become effective,
efficient and organized by learning the tips and techniques to deliver greater results and excel in
career. The sessions were facilitated by Muhammad Saad Jamshed, Manager-Performance
Management. The facilitator kept the participants engaged through out the session by means of
interactive energizers and activities.

Manzil-e-Aasman (Skill Development Workshop)

Coaching in the Workplace
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What’s the BUZZ in CLD?

Project Management

“I had the privilege of attending session on ‘Coaching in the Work place’ in Dec 2016,
conducted by Atika Imtiaz. Atika conducted the session remarkably well and it was a
great fun filled learning session for everyone. The session would not have been a
success without the presence of Areeba. Thank you ADP for investing in me and my
team mates.”

Project Management is yet another module that was transformed into experiential learning
enriched in content and activities. Key features of this module were mainly project charter,
project management plan and work breakdown structure. Muhammad Saad Yusufi played a key
role in contributing to its successful delivery. The overall session was appreciated by the
participants. The session was followed by interactive and exciting activities which engaged the
participants throughout.

Junaid Nabi Khan- Unit Manager, Gujranwala



Islamabad
IYA 110.5%

Hyderabad
IYA 110.9%

2

3

DECEMBER ’16 IYA: 113%

How did you do it (Success story):
The entire team participated diligently, running
together at the same pace for the aim of surpassing the
set targets. Combined efforts of each individual with
super aligned goals led on to achieving much more than
just ordinary. Thus, success unlocked for LMM!

Introduce your team:

LMM WARRIORS

What is the biggest challenge in your unit:
Being one of the most mature markets, the on field
dynamics are tough that set a very competitive
situation every passing day, so we have to be fully
prepared to face the challenges coming our way and to
deal proactively.

TOP PERFORMING UNIT OF THE MONTH

LAHORE MR
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Teamwork leads to dream work

1
Lahore MR
IYA 113%

MEET THE TEAM

Majid Sheikh, Unit
Manager
Super Efficient

Junaid Ahmad, Section
Supervisor
Mr. I Know Everything

Ali Hassan, Section
Supervisor
Genie

Haider Nawab, Section
Manager
Captain Pilot

Zahra Shahadat, MT
(MM)
Miss Passionate

Ijaz Ali, SR
Wise

M. Ajmal, SR
Know it All

Kamran Rehmat, SR
Agreeable

Saleem Sajjid, SR
Humpty Dumpty

M. Zeeshan, SR
Uncle John

M. Awais, SR
Mind the Moustache

Hannan Ahsan, SR
Geared up

Mohsin Ali, SR
Clever

Wasim Akram, SR
New Batsman



Featured Project
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SESSIONS ON ROAD ETHICS

Aggressive drivers are known road hazards, causing one third of all traffic crashes. But
inattentive or distracted driving is becoming more of a problem as people "multitask"
by talking on the phone, texting, eating, or even watching TV as they drive.

To educate our team members regarding the risks, hazards and road ethics different
sessions were conducted all over North. Traffic Police staff supported in providing a
detailed awareness in Islamabad, Peshawar and Gujrat Branch. In Network towns
sessions were conducted by Muhammad Aamir, Talha Ahmed and Somaya Mukhtar.

The objectives of the sessions were to:
1. Develop driving skills that may one day save your life and the lives of others
2. Reducing the risks while driving by anticipating situations and making well-

informed decisions

Islamabad Branch

Peshawar Branch Gujrat Branch



Vantage Point
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1. In your position today, how do you see the importance of women in the workforce?

In my position today, I feel that it is considerably unfortunate that the importance of women in the
workforce is still being questioned to date. Women are capable of doing just about any job with
the same efficiency, hard work and determination as men. They have carved their niche in every
field be it education, medicine, scientific research, politics, finance, aeronautics or sports to name
a few. In fact, women are considered to be better at multitasking than men and even our thought
process while dealing with situations varies significantly from men and hence brings a totally
unique aspect to the table. The employment of women is imperative to support and nurture
diversity in its true essence. Therefore, I believe that it is our duty to aid/guide as many women as
possible to be a part of the workforce because when more women will start breaking into
leadership roles perhaps this may help in battling against the societal expectations.

2. What are some things that kept you going in pursuit of a career?

Throughout my professional career and even to-date I have never strived to earn a top notch
position rather always focused on remaining loyal to my work with full zeal, honesty, integrity and
devotion and left the rest up to Allah Subhanahu Wa Ta’ala. Alhamdulillah this has given me
results beyond my expectations and I can’t thank Allah enough for all that he has given me.

3. In your opinion, what is holding back women from succeeding to higher positions in the
workplace?

If we specifically talk about our country then lack of professionalism/immaturity and the majority
of the times a compromising mindset or a lack of determination e.g. to keep marriage and family
intact. Whereas, in general I think societal expectations are a major drawback for women today.
We are led to believe that men are somehow superior and more capable than women. This
negative mentality and backward approach to humanity is what instills this belief that women
would not to be able to do what men can do. Moreover, there’s a general perception that women
are highly sensitive, inexperienced and not tough enough. The irony is even in today’s
economically and technologically advanced countries, this perception prevails and hence, we are
expected to do more to demonstrate our competence.

Women remain under-represented across organizations—especially at senior
levels of leadership. Lets hear what Nudret Butt, Head of Financial Planning &
Analysis has to say on this.


