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AbuDawood Highlights
Abudawood Pakistan in collaboration with The Indus Hospital arranged an awareness
session regarding the benefits of blood donation at the Head Office on 2nd May, in
which all the employees were briefed about the benefits of blood donation and how it
can help save lives. The session was followed by a blood donation drive.
This was the first initiative of its kind. The camp for collection of healthy blood
organized on modern medical lines as per the international standards was established,
in which a large number of ADP officials donated their blood. Our General Manager.
Nael Ahmed set an example by donating his blood.

Free health screening reports comprising of nine tests were also provided to the
donors along with the appreciation certificates by the Indus Hospital after the
completion of the drive. Being a responsible corporate entity, Abudawood is committed
to play an integral role in the social development of Pakistan. This initiative was also
part of the greater focus to provide better health opportunities to the masses.
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Management Trainee ‘17
This is the time of the year when we welcome the batch of Management Trainees.
Abudawood Pakistan has gathered 16 ambitious students from top tier Universities to
take part in this year’s MT program. Lets see what they have to say about themselves.
“One of the greatest regrets in life is being what others would want you to be, rather
than being yourself.” I find common ground when reading this quote from Shannon
L. Alder, therefore, I strongly believe in being myself and being my own companion
first/ Discovering myself and my dreams and spending time with my family are the
passions of my life. One of the greatest gifts that life has given me is my family and I
believe no other blessing can be more precious than this.
Komal Shamnani - Finance Karachi
An ordinary earthling who believes in continuously challenging herself both
personally and professionally. I’m a voracious reader who likes getting lost in the
stories and characters of what I read. Other interests include working out, eating,
listening to TedTalks and watching movies. Academically, I’ve done an MBA from
IBA and BSc Hons from LUMS.
Sarah Khan - CBD Karachi
A graduate from IoBM. I was previously working at TCS E-com which is a reason
why I like reading up on e-commerce. People find me to be an upbeat, selfmotivated team player with great communication skills. I am always enthusiastic
towards meeting new people and learning from their experiences as it helps me
grow further.
Khizer Nawaz -CBD Karachi
I'm an MBA from NUST Business School with a passion for numbers and an
entrepreneurial spirit; for me, it’s all about bringing creativity in whatever I do. I
believe in making any work enjoyable for me and for those around me by keeping
humor and fun alive. I belong from Faisalabad and I have worked in Lafarge
Cement for 2 years.“
Taimoor Shahzad - CS&L Islamabad
A textile designer and an MBA graduate, my life have been on a rampant spin of
adventures, realization and awestruck discoveries. I am a person who loves
travelling, reading, painting and swimming. For me, Patience, Persistence and
Perspiration, is the unbeatable combo for success. And I strongly believe that our
lives are designed by the choices we make today; right choices made at the right
time matters a lot. And above all, enjoy your life, for it is only given once.
Amna Khan - CBD Karachi
I graduated from KSBL this year. I like having new learning experiences, love
meeting new people and getting to know them. I want to make a difference through
whatever I do, whether it is through my work, or helping someone in whichever way
I can. I’m also an avid reader and a makeup enthusiast, and women empowerment
is one thing I’m passionate about.
Maham Haseeb - HR Karachi
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Management
AbuDawood Trainee
Highlights
‘17
I recently completed my MBA from IBA. Beside academic activities, I was very active
in extracurricular activities. I worked for five student clubs and helped organized
seven conferences, including an “International Conference on Marketing” held in
Malaysia. I am a team player and believe in the overall success of the team. I am a
people’s person and love to meet new people and also explore new places.
Syed Qamar Abbas Jafri - CBD Islamabad
I graduated from the University of Warwick, with a Masters in Supply chain and
logistics management, in January 2017.Before joining Abu Dawood, I was working in
PSB Accountants, London. Previously, I graduated from the Lahore University of
Management and Sciences in 2014 in Economics and Political Science. It is an honor
to have been inducted in such a renowned and well established company.
Sheikh Junaid Nayyer - CS&L Lahore
I have recently finished MBA from Lahore School of Economics. To people I usually
come across as a meticulously organized individual along with exceptional ability to
be strongly opinionated about my idealistic values & ideas though open to
constructive criticism & debate. In my idle time, I often keep myself occupied with TV
series (GOT or anything related to fantasy) and friends hangouts
Waleed Chaudhary - CBD Lahore
I completed my MBA in Marketing and Finance from Lahore School of Economics
Before joining I interned in ICI, Pakistan. I was elected as a school captain in Convent
of Jesus and Mary, Murree, a volleyball captain in my bachelors and was entitled to
scholarship in MBA. As a person I like exploring new cultures, meeting new people,
and learning languages.
Alina Anwar - CBD Lahore
An MBA graduate with majors in International Business and Marketing from NUST
Business School, Islamabad. I believe marketing is out there in the field and one can
always learn even from the most simplest of people and mediums.
I love travelling and will always be up for an adventure.
Syeda Farvah Sameen Bukhari- CBD Islamabad
I have gained loads of experience at Dawlance after completing Bachelors in
Mechanical Engineering. After a span of two years I decided to join IBA. Apart from
my academic career I have played a lot of cricket and represented different
educational institutes in renowned tournaments. I have played four interschool
tournaments organized by Pakistan Cricket Board (PCB), represented PIA in U-19
cricket tournament, IBA in HEC and also in the first ever international intervarsity
cricket tournament held in Malaysia this year.
Ussama Khan – CSL Karachi
Saqib completed his BBA from IMSciences, Peshawar. After this he got selected for a
US exchange program. With unfaltering motivation, he enrolled himself in NUST
Business School for his MBA. These fine places introduced him to new people, big ideas
and global concepts that helped shaped the person he is today. Academia alone does
not suffice to describe Saqib but it’s his sense of humor, compassion, integrity, innate
ability to empathize and energy, that makes him stand out of the crowd.
Saqib Babae – CLD Karachi
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HR STATISTICS
People on-boarded
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Management

12

Non-Management
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14
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What’s the BUZZ in CLD?
EVENTS IN SPOTLIGHT
7 Habits of Highly Effective People
This signature program aligns timeless principles of effectiveness with modern technology and practices.
Participants gained hands-on experience, applying these principles that yield greater productivity, improve
communication, strengthen relationships, increase influence, and provide laser-like focus on critical priorities.
The Big Rocks Challenge program rewarded those participants who shared their weekly planner with the CLD
team, showcasing the learned principles. The session was conducted by Atika Imtiaz (CLD Business Partner)
and Saad Jamshed (Manager, Performance Management, HR). More sessions of this program will be
conducted up north in the coming fiscal.

“Personal development has always been a priority
for me and I have always tried to do something extra
that would satiate my hunger for knowledge or
would create a sense of fulfillment. 7 habits training
put things into perspective in a way that all of it
seems more manageable. The idea of big rocks has
helped me stay grounded and invest some time in
each of these areas as I plan the week. It not only
improves relationships and work but also gives me
the satisfaction of development when I look back at
my day or week. I am grateful that CLD arranged this
training for us as the content was very practical and
enlightening.”
Fatima AhmedSection Manager MR,
CBD
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LEARNING
PILL
It is always a good
idea to make an
action plan when
attending
a
workshop.
Putting
down some points to
get started when you
return will ensure
better application of
the session’s key
takeaways.

What’s the BUZZ in CLD?
Sub D School
Sub D School was the first of its kind session designed for Sub D supervisors and Sub D Heads. Held in Karachi,
Lahore, Islamabad and Multan, the organized platform engaged non-management employees to share
practices and insights. Team-building activities also took place where the participants were to make a golden
store and hotspots to give them a feeler of what the golden stores should look like which would consequently
help them in better implementation of the standards.

“When you’ll tell me, I’ll know, when you’ll teach me I’ll remember, but
when you’ll involve me, I will understand.” This is the practical approach
that was taken in this training. We came up with our own ideas and took
part in the activities. The trainer and facilitator were very encouraging.
The course was relevant to our job and will help us in most aspects of our
work. I gained better knowledge of lifting equipment and its correct use.
The hands-on practical training sessions were very good. The trainer used
different ways to impart us with knowledge and practical applications.
Gul Said- Sub D Supervisor (Nowshera)

I attended Sub D School in Faisalabad. It was a very effective and productive
session. The efficacy was further enhanced by how it was made interactive
and interesting. Although the content included only work-related practices
and our routine daily activities, every individual’s willingness to learn made
it more constructive. We reviewed, learned, refreshed and shared basic
knowledge and techniques of distribution managements and gold standards
of Abudawood. I think this training will really help every attendee to be at
same page and in same direction for the betterment of organization.
Rafaket Hussain- Unit Manager Sub D Business
Sales training usually consists of lectures, seminars and courses but in Sub D
School we went through practical demonstration. The basic objective was to
gain knowledge on sales which included how to be an effective sales person
and train others to be the same. An important aspect was the participation
of our Sub D supervisors who play a vital role because they are directly
engaged with the SR’s. Active involvement of each Sub D supervisor in roles
and presentations shows that whatever they have learned in this workshop,
will be effectively communicated down the line at SR level which is the
ultimate objective of CLD.
Nayyar Maqbool - Section Manager Sub D Business
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Featured Project
of
ADP has always been a trendsetter in the Sales & Distribution industry of Pakistan.
Continuing the legacy of innovation, ADP adopted the Spot sell business model for
smaller tier outlets. The objective is to increase the depth of our distribution on
monthly and rolling basis across lineups resulting in deeper footprints.
We have started seeing the results already! To take this model to the next level, in the
month of May, MCVs (Mini Cargo Vans) were launched. The concept of MCVs proves
that ADP is years ahead of any other player in the industry.
MCVs are modern rickshaws designed specifically to cater to the needs of our
distribution model in smaller stores. These are safe to drive and carry stock worth upto
PKR 100,000. We have 5 MCVs in Karachi F.B Area and 5 MCVs in Korangi branch. When
the idea of upgrading bikes to Rickshaws was conceptualized, Karachi Team came up
with the idea of positioning it differently by coming up with the buzzword ‘MCVs – Mini
Cargo Vans’, similarly Admin team has designed it perfectly to give it a modern look. At
the time of launch, Sazgar and Sales Team conducted a training session for Sales
Representatives on driving and maintenance of vehicles.
Sales Representatives are now equipped to effectively utilize their time and improve
coverage as well. This will help in improvement of sales while keeping fundamentals
intact. By taking such initiatives each year, ADP can keep soaring to new heights

Submitted by: Marium Arif Jafri (Unit Manager, Karachi)
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Vantage Point

Is there a quote or person that you keep in mind and aspire to in
your career approach?
In present day Pakistan and Muslim world, Imran Khan inspires me,
and one of his personal quotes that impresses me the most is “Talent
or intelligence doesn’t matter, its your dream that will decide how big
a person you will become”. Frankly speaking, I always had big dream
bucket ever since I started earning, and these set of dreams, personal
and professional, remained a great pulling force which enabled me to
achieve tremendous results. So have big challenging goals in your life,
because this will give you the oxygen to run faster, and reach farther.

Umer Saeed Siddiqui
Regional Manager, Lahore

What’s the worst piece of advice you ever got about your career?
“It's all about ‘who’ you know” went the saying when I joined the corporate world. Well, not entirely.
Rather than building a quantity of connections, it has been more about the quality. The good way is to
ask yourself: Have you been carrying yourself in a way that you yourself are a good referral? Strong
connections help, but be sure you can back it up with experience and unmatched competence.
What’s the best piece of advice you ever got about your career?
When I started my career some 14 years back, I would stress out. Because of the nature of the job, I
had to work much harder than my friends in other fields, while some of them got paid higher easily.
But my mother always told me that it was much more important to be persistent and focused in life,
and to fight your way to what you want—because the people who were super-talented but didn't
have desire to work hard would drop by the wayside. It turned out to be true.
If someone wanted to recognize you so that you knew that you were doing a great job, what would
be a meaningful way to do that?
While there’s a crisp small must-follow to-do list for recognizing someone that I religiously follow and
expects others to do as well, namely being timely and in-the-moment, authenticate, and never losing
the context, but the one I most cherish is the investment in a person’s professional development. This
shows the employee that the employer/employee relationship is reciprocal; that the company
supports them and cares enough to help boost their professional value, which in itself is an
unmatched gesture.
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Teamwork leads to dream work
TOP PERFORMING UNIT OF THE MONTH
MEET THE TEAM

MULTAN HFS

May ’17 IYA: 107.3%

Syed Kamran Haider, UM
“I am not angry, I am just
passionate about all KPIs”

3

Abubakr Hassan, SM
“Follow up every 10 min”

1

Zohaib Anjum, SM
“Going to Qadir pur
Rawan”

Shahbaz Ali, SS
”Fighting with Cubes”
Mohsin Abbas, SS
“One man army”

2

Lahore MR
IYA 106.7%
Multan HFS
IYA 107.3%

Karachi MR
IYA 107.1%

Introduce your team:
We are working independently towards one goal in unison. And
we survive because of the fire which burns brighter within
ourselves than the fire around us.

Biggest challenge for Multan at the moment:
Our biggest challenge was to break our own records. We consider our basics to be the driving force
for us and for that matter, we are consistently topping the charts nationally and especially in PSKU.
We started new territory named Qadir Pur Rawan under Rover model in a unique way, where we
have HFS small, medium and large shops covering through spot –sell. It didn’t happen before in the
company. We took this challenge as an opportunity and achieved the target in the first month of its
execution. We have completed our GEO TAGGING, which will enable us to plan our markets
rationally.

Any special shout outs?
Syed Kamran Haider: Induced a can do attitude amongst the team.
AbuBakr Hassan: Topped the chart nationally in the biggest initiative of the fiscal, PSKU and this has
impacted positively on volume and BWD.
Zohaib Anjum: Delivered highest IYA of 115 % in May and also become a trailblazer by launching a
unique Rover territory.
Shahbaz Ali: “Executed with perfection” 100% Ariel BD in first half of the month.
Mohsin Abbas: He has been working hard and achieved 134 IYA in Pantene, 110 IYA in Always and
115 IYA in Ariel.
Special shout out to our most important assets, our SRs. Muhammad Ramzan, who achieved record
breaking target of RS 1.6 M in Spot-Sell. Also congratulations Abid, Awais, Faisal, Noman, Shafqat
for achieving above 130 IYA.
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Tip of the Spear

TOP PERFORMING SALES REPRESENTATIVES

Samiullah Khan
Van Sell
Sukkur

Afzaal Nazeer
Karachi

IYA 214

IYA 126

Saif ur Rehman
Shahdara
Retail

IYA 126
Jibran Ejaz
Jhelum
Pre Sell

Fahan Azam
Gujrat, North

IYA 174
IYA 155
Khalid Mehmood
Faisalabad
Spot Sell

Nasir Mehmood
Khanpur, South

IYA 221
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IYA 208

Iftikhar Ahmed - Section Supervisor, Islamabad
Binash Kumar - Section Supervisor, Karachi
Syed Muhammad Murtaza Hasan Section Manager Food, Lahore

Aurangzeb Majeed - Section Manager, Karachi
Umer Farooq - Section Supervisor Food, Islamabad
Kashif Majeed - Section Supervisor Food,
Gujranwala
Ahsan Qamar - Section Supervisor Food, Bhawalpur
Rehan Hussain - CSL Supervisor, Okara

Farewell!
Adnan Muhammad Ghazi - Branch Manager, Sukkur
Suleman Khalid - Section Manager MM, Islamabad
Asad Ali Qazi - Warehouse Supervisor Hyderabad
Imran Shah Khan - Section Supervisor, Sub D
Islamabad
Sohail Ahmed Soomro - Section Manager, Larkana
Syed Alam Bacha - Section Supervisor Wella,
Islamabad
Muhammad Kamran Chisti - Supplier Supervisor,
Peshawar
Saad Baig - Channel Manager, Head Office

Congratulations to the
following for getting married :

Vacancies
Branch Manager - Sialkot
Unit Manager - Gujranwala
Section Manager Sub D - Multan
Section Manager - Larkana
Section Supervisor - Gujrat, Sialkot, Abbotabad, Muzaffarabad
Section Supervisor Sub D - Larkana
Supplier Supervisor - Peshawar, Karachi Korangi
Supplier Supervisor Food - Karachi, Lahore
Accounting Supervisor - Lahore, Karachi
CSL Supervisor - Pir Mahal
BI Analyst - Head Office
Regional Admin Officer - Islamabad
Sales Representative Pre Sell - All locations for food business
Supplier Officer - All locations for food business
Sales Representative Spot Sell - Karachi
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Muhammad Tallal Sharif
(CSL Supervisor, Jaranwala)
and
Haider Nawab Akhtar
(Section Manager, Lahore)

