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ADP Highlights
CBD ENGAGEMENT
Karachi’s CBD team enjoyed a fun-filled evening at Palm Village Resort, Super Highway
on Feb 24, 2018. Members from both the branches - FB Area Branch and Korangi - came
together and participated in great numbers to make this a memorable festivity. This was
the first time the whole department, including the non-management staff was part of
the trip. Muhammad Haroon (Head of Sales) also delighted everyone with his company
and remarkable motivational tips.
The evening was sprinkled with games, sports, movies, laughter, light-hearted banter,
and sumptuous meals in between. The team also enjoyed a movie night and cricket
match. This memorable trip was a great step towards building and nurturing
relationships and improving teamwork synergies with the hope of enhancing the quality
of work done.

ADP Highlights
RECRUITMENT DRIVES
In pursuit of onboarding nation’s hi-potential talent through the Management Trainee
and Graduate Trainee programs, ADP commenced recruitment drives in February,
starting from KSBL, followed by IBA and LSE. On-campus interviews were conducted for
all the students eligible for the programs.
On the same pattern, other universities will be visited in March, namely, NUST Business
School, IBA Sukkur, Iqra University and IoBM.
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February Highlights
Health, Safety & Environment
The importance of good standards of health and safety in the modern work
environment (HSE) cannot be neglected. This training on “Health Safety &
Environment” will enable the participants to undertake effective auditing &
implementation of occupational Health & Safety Management,
Environmental and Safety Methods. CLD strives to educate people all over
the organization to help them improve their knowledge and skills to reduce
risks, make workplaces healthier and safer for everyone and improve longterm business performance. The learning session was conducted by Umer
Saeed (RM) in Faisalabad having 10 participants from 6 different locations.

CSLSchool-1
The training was structured to prepare supervisory & officer-level employees in
warehouse operations with a fundamental understanding of the physical,
technological, processes, and safety considerations of warehouse/distribution
operations. CSL School-1 was aimed to equip the audience with the basics of Supply
Chain Management and Policies of AbuDawood Group. The training was held at
Karachi and Lahore. The session in Lahore was conducted by CLD's facilitator Babar
Shabbir (RM) while the Karachi session was conducted by Muhammad Mushtaq
(RM), co-facilitated by Muhammad Muzammil at both locations. Agenda for the
training involved communication skills, introduction to the Abudawood Supply Chain,
warehousing operations, handling trade returns, shipment operations, inventory
control management, handling damages & pest control.

Internal Audit
Effective internal audit training is probably one of the biggest value-added
opportunities that a company has regarding its management systems. Internal
controls/Audit also serve as the first line of defense in fraud and violations of laws,
regulations and provisions of contracts and agreements. KPMG conducted the
training session on internal auditing & controls. The training covered & explained
the processes for planning, organizing, directing and controlling operations.
Identification of risk and controls in process for reporting and monitoring
operations and actions to be taken to enhance risk-management remained the
main focus of the training session.

What’s the BUZZ in CLD?
LEARNING PILL

Activities Pin Board

“The joy of learning
is as dispensable in
study as breathing is
in running”
Simone Weil

CS&L School 1 was nothing short of a holistic learning experience that
has enabled me to be better equipped with Abudawood Logistic
Operations in day-to-day proceedings. The sessions empowered me to
add more value not only to my domain but also seek opportunities of
improvement across various functions and supplement them through
my own domain.
Farhan Zahid – Management Trainee CS&L Islamabad

CLD, in close coordination with KPMG, arranged a training session on Internal
Audit for Finance and Accounting team in February 2018. I was fortunate to be
a part of this event as it sparked an auditing mindset in the participants. The
training was designed to deepen our knowledge of, and ability to apply various
internal auditing tools and techniques. Throughout the day, we used the tools
that are needed to explore, analyze, develop, test and implement a successful
internal audit program. I would like to congratulate CLD team on arranging such
a useful event and would like to be part of similar trainings in the future as well.
Syed Noman Ali Jafri – Assistant Manager Finance

Mushtaq was a very engaging trainer and covered a range of topics
which appealed to everyone. I think all the participants are going to take
away good action plans.
“Thank you for a brilliant course.”
Waqas Hussain - Warehouse Officer, Jhang

Featured Initiative
ORANGE
Day was celebrated at Lahore Sales Office on February 16. The idea
DAY Orange
was to engage the entire team of LSO by arranging an hour long program
at a nearby park. The event was organized by representatives from HR &
Admin with the intention of providing the employees a break from their
work routines.

All management & non-management employees gathered to enjoy
oranges as the season came to a close. The employees clicked pictures,
mingled with other sections’ teams, shared their experiences and
cherished the true culture of ADP.
“Now we are satisfied as HR has started focusing on us.”

NonManagement’s
Feedback

“We had so much fun as we got a chance to experience open communication between all
teams . ”
“This was a great idea! I never thought there could be so much fun at my work place.”
“Photo booth & props were the best part.”
“We are happy that such activities have started for us, looking forward to a cricket match!”

Teamwork Leads to Dream Work
TOP PERFORMING UNITS OF THE MONTH

Karachi MR
IYA- 127%
Sub D Islamabad
IYA- 110%

Sub D Multan
IYA- 112%

1

MESSAGE FROM THE
DISTRICT MANAGER
KARACHI MR
KMM 1 – Adeel Ahmed
Aamir Ghaus
Malik Mehmood
Syed Danish Hussain
KMM 2 – Nusrah Kanwal
Afzaal Nazeer
Raheel Hussain
KMM 3 – Faizan Saleem
Ather Mobin
Rizwan Roshan
Tatheer Alam
KMM 5 – Khurram Sultan
Faizan Ayuob
Shoaib bin Wahab

Karachi MR team has proven how
individuals can outdo themselves
when they come together as a team.
They have been without a UM for
eight months now but instead of
letting this bring them down, they
have risen to the challenge and have
delivered stellar performances month
after month.

Keep the momentum going guys.
Good luck and Godspeed.
- Farrukh Abbas Zaidi

Tip of the Spear

TOP PERFORMING SALES REPRESENTATIVES

HFS

MM

Muhammad
Fahad
Van Sell
Karachi

Karachi
IYA 221

Afzaal Naseer
Karachi

IYA 242

Sub D

Muhammad
Awais
Van Sell
Lahore

Lahore
IYA 117

Moharam Ali
Jacobabad, South

Munawar
Hussain Shah
Pre Sell
Islamabad

Islamabad

IYA 137
IYA 134
Maqsood
Aleem

Multan

Van Sell
Arifwala

Sadaqat Ali
Sheikhupura, North

IYA 133

IYA 133

Employee Milestones
Let us celebrate the achievement of our team members from SD
who have recently completed their MBA.
Here is what they have to say:
First of all, I would like to thank Almighty Allah for
helping me throughout my life and secondly, it is the
result of my mother’s prayers that I am the first one
to complete an MBA degree in my family. From the
start, my mother has been there to guide and help
me towards achieving my goals.
To change circumstances, we have to change our
mindsets and work hard day in day out. No matter
how much the world tries to hold us back, we should
always continue to believe that achieving anything is
possible. Believing you can become successful is the
most important step in actually achieving it. This is
what my mother has always taught me. I want to
dedicate this success to her.
“Education is the passport to the future, for
tomorrow belongs to those who prepare for it
today” – Malcom X

MUHAMMAD AWAIS SARHANDISales Development Assistant

I am super excited to highlight my educational
achievement of having completed my MBA in Supply
Chain Management from Sindh Madressatul Islam
University, Karachi with a 78%. For the last two years,
I have been working at Abu Dawood as Assistant
Sales Development in SD where I got a chance to
continue my education and complete my MBA. As an
individual, I constantly work on honing my strengths.
I also try my level best to contribute my services for
the betterment of society and have received social
activist awards from ex-President of Pakistan and
Youth Parliament.

BILAL AHMED MEMONSales Development Assistant

Congratulations on having a baby boy:

Uzair Siddiqui – BI Analyst, Head Office
Amir Saifullah – Section Manager, Karachi
Usman Salahuddin Ramday – Category
Manager Food, Head Office
Muhammad Misbah Ul Hassan – Branch
Manager, Sialkot
Hafiz Shahbaz Afzal – Section Supervisor,
Sargodha
Junaid Ali – Supplier Supervisor, Karachi
Faizan Rehmat – Senior Officer Fleet, Head
Office
Mudassar Murtaza – Section Supervisor Food,
Multan
Mudassir Tariq – Regional Hub Accountant,
Karachi

Farewell!
Omar Khan– Unit Manager Sub D, Lahore
Muhammad Mushtaq– Section Supervisor Food,
Multan
Kamran Iqbal – Branch Manager, Karachi
Neyaz Ahmed – Unit Manager, Karachi
Balaach Brohi – Section Manager, Karachi
Zohaib Khalil – Section Manager, Shahdara
Hussain Aftab Changi – Section Supervisor Food,
Karachi
Amir Rafique– Section Supervisor, Sheikhupura
Jehanzeb Memon – Section Supervisor Sub D,
Hyderabad

Yasir Iqbal (DM - HFS)
Ussama Khan (MT - CS&L)

Congratulations on getting married:
Komal Shamnani (MT - Finance)
Areeba Ali (CLD Specialist)
Zohaib Sikandar (Channel Manager)

Vacancies
AM Quality Assurance – HO
AM CSL Operations – HO
UM MM – Karachi
UM GT – Karachi
UM Sub D - Sukkur
Section Supervisor Food – Islamabad
Section Supervisor Sub D –
Karachi/Hyderabad
Section Supervisor – Sheikhupura
Section Manager Food –
Karachi/Hyderabad
Section Manager Sub D – Multan
Warehouse Supervisor – Lahore
Supplier Supervisor – Karachi
Accounting Supervisor – Lahore

